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AHOTANIA

Y  [pornoHOBaHOMY JOCTIKEHHI BHUCBITIIEHO mpobieMy  (QopmyBaHHS
KOMYHIKaTUBHOI KYyJIbTypH MaiOyTHHOTO JUPHUTEHTAa OPKECTPOBOTO KOJEKTHUBY;
BUKOHAHO CHCTEMHHUM aHalli3 MPOQECiitHOI MArOTOBKU TaKoro (haxiBlis; POTIISIHYTO
0CcOoONMBOCTI TPOdECItHOI ISITbHOCTI KEPIBHUKA 1HCTPYMEHTAJIBHOTO KOJIEKTHBY;
BUBYEHO MpOQeciiHy MIATOTOBKY OCTaHHBOTO; EKCHEPUMEHTAIBHO IIEPEBIPEHO
(opMyBaHHSI KOMYHIKaTUBHOI KYJIbTYpU AUPUTEHTA OPKECTPOBOIO KOJEKTHUBY, HOTO
B3a€EMOJIII0 3 YYAaCHMKaMM Takoro, 10 MNoOyJoBaHAa Ha IHTErpamii IMCUXOJIOro-
MEeAAroriyHuX, My3UYHO-TEOPETUYHHX 3HAHb 1 TROPYOI 1HAMBITyaJTbHOCTI.

AHamiz CTyAiid, JOTUYHMX JO 3aJIeKJIapOBaHOi B JUCEpTaIlii MNpoOIeMH,
YBHpa3HUB MOTPeOy HAOYTTS Ta BUKOPUCTAHHS CyYaCHUM JUPUTEHTOM OPKECTPOBOTO
KOJIGKTUBY B XOJI HOro TBOPYOi [ISUTBHOCTI JUI HAJAro/DKEHHS B3a€EMOJIT 3
OpPKECTpaHTaMHU CIEKTpa Crienu(IIHIX HABUYOK.

YTiM, monmpM 3HAYHMM TIUIACT HAMpaloBaHb YKPATHCBKUX  YUYEHUX
(O. Omexkcrok, O. Inmpuenko, . CBepitok Ta iH.) Y HMapuHi PO3POOJICHHS] CUCTEMHU
opranizaiii (opMyBaHHS KOMYHIKATMBHOI KYyJbTYpH MaiOyTHHOTO JTUPHUTEHTA
OPKECTPOBOT'O KOJIEKTUBY, TPOOJIEeMaTHKA KOMYHIKATUBHOI KYJIbTYpH Ta crieuu(iku
CHIBIpalll JUPUTE€HTa 3 OPKECTPOBUM KOJEKTHBOM 3aJIMLIAE€THCA HEAOCTATHBHO

ocMHCIIeHO10. [IpukMeTHO, 1110 0COOTUBOCTI OPKECTPOBOIO BUKOHAHHS BUMAraroTh



PO3B’sI3aHHS HU3KH MTUTaHb, IK1 OKPECTIOIOTh MOTPeOy MOITYKY HOBOTO MiAXOAY IS
3aCTOCYBaHHS €()EKTUBHUX METOJIB B3a€EMO/Ili 3 OPKECTPOBUMH KOJEKTHBAMHU.
BuBueHHs1 HAyKOBUX PO3BIJIOK 13 TPOOJIEM KOMYHIKaTUBHOI B3a€EMO1ii MailOyTHHOTO
JUPUTEHTa OPKECTPOBOTO KOJIGKTMBY 3 HMOro y4YaCHUKaMU YMOXKJIUBUJIO
(bopMyIIOBaHHS aBTOPCHKOTO BU3HAYEHHS MOHSTTS «KOMYHIKATHBHA KYyJIbTypa
MaiOyTHBOTO TUPUTEHTA OPKECTPOBOTO KOJIEKTUBY, IO TieperoaJae:

—  YCBIJIOMJICHHSI JUPUTEHTOM OPKECTPY CIPUNUHATTSA HOT0 OPKECTPAHTAMH;

— OayeHHs Ta BITYYTTS JUPUTEHTOM 3a JOIIOMOTOIO 1HAUBIYaTbHOTO Yy TTS
Ta peIEKCIHHOTO 31CTABICHHS 3MICTY XYA0KHBOTO TBOPY, HOr0 iHTEPIIPETAIlIO;

— 3JaTHICTh JIUPUTEHTAa PEeQICKTUBHO BIUYBATH PEAKIII0 IJISIa4yiB Ha
BUKOHYBAaHI1 XyJ0H1 TBOPH;

— OCMHCIICHHSI ¥ J1arHOCTYBaHHS KOMYHIKaTMBHOI KyJIbTYpH TUPHUIEHTA,
croci® opraHizaiii Horo 1HAUBIAYalbHO1 chepu AISUTBHOCTI.

Y  IOCHAIKEHHI BHCBITIEHO KOMIIOHEHTHY CTPYKTYpYy (OpMyBaHHS
KOMYHIKaTHUBHOI KyJIbTYPH Mai0yTHHOTO AUPUTEHTA OPKECTPOBOTO KOJIEKTHUBY, 1110
CKJIAJIa€THCS 13 MOTHBAIIMHO-IIIHHICHOI, KOTHITUBHO-ITI3HABAJILHOI, OCOOMCTICHO-
KOMYHIKaTHUBHOI Ta JIsJIbHICHO-KPEATUBHOI KOMITOHEHT.

Momusayiiino-yinnicha KOMIIOHEHTa TIOB’s3aHa 13 IIIHHICTIO OyTTS
MailOyTHHOTO  JUPUTECHTa OPKECTPOBOTO  KOJIEKTUBY B  COLIymi, HOro
IHIVMBIAyaJlbHUM TIParHEHHSM JI0 aKTHUBHOI KOHIIEPTHO-TBOPYOi JISUIBHOCTI,
MOTHBAIIIEIO 10 JOCSTHEHHS] BUCOKOTO PIBHS KOMYHIKATHUBHOI KYJBTYPH HUIIXOM
camoaHaJi3y, CaMOOIIIHIOBAaHHS Ta TBOPUYOT B3aEMOIIi 3 yYaCHUKAMHU OPKECTPOBOTO
KOJICKTHBY.

Koenimueno-nisnasanbna KOMIIOHEHTa BIJ3HAYAETHCA  CHPSIMOBAHICTIO
MaiiOyTHBOTO JTUPUTEHTAa HAa CaMOCTIHHO-TIONIYKOBY pOOOTY, CaMOII3HAHHS Ta
BUBUCHHS HAayKOBO-METOAMYHOI (axoBOi JITEpaTypH, YIPOBAKCHHS Ta

BUKOPHUCTAHHS HOBITHIX METOJIB HaBYaHHS, 3I00YTTs 1HIUBIAYyaIbHUX MY3UYHO-



TEOPETUYHHX 3HAHb.

OcobucmicHo-KOMYHIKamMueHa KOMIIOHEHTa OKPECHIOE 3arajibHUN pPiBEHb
KOMYHIKQTUBHOI KyJIbTypd MalOyTHBHOTO IUPUTEHTA OPKECTPOBOTO KOJIEKTHBY,
YMIHHS 3ajJaro/KyBaTH HemepeaOadyBaHi CUTyallii, HOTro TBOpYE MHCIICHHS,
OCOOHCTICHO-BOJIbOBI  SIKOCTI Ta PIBEHb B3a€EMOPO3YMIHHS 3 y4YaCHUKaMU
OpPKECTPOBOTO KOJICKTHBY.

HisnvHicno-kpeamueHa KOMIIOHEHTA BU3HAYAE!

— 3JaTHICTh JIarHOCTYBAaTH MY3W4YHI 3/1I0HOCTI YYaCHHKIB OPKECTPOBOTO
KOJICKTUBY;

—  YMIHHSI KOperyBaTH aHcaM0JIeBl HETOYHOCTI1 Y TPl OPKECTPAHTIB;

— MpaBWIbHE IJIaHYBAaHHS 1HAMBIAYaJbHOT pOOOTH 3 yUaCHUKAMU OPKECTPY
Ta poOOTY B aHCAaMOJIEBUX IPYIIax;

— PO3BUTOK MY3MYHOTO CIyXy OpKECTpPaHTIB (MEJIOJAUYHOTO  Ta
TapMOHIYHOT0);

— 3JaTHICTh JI0 caMoaHali3y XYJIO0XXHBOTO penepryapy Ta HOro
1HTepHnpeTanii,

— 3aCTOCYBaHHSM HOBITHIX METO/1B HaBYAHHSI.

AHamni3 J0CBIAY BIAOMHX HAYKOBIIB 1 JUPUTEHTIB-TIPAKTUKIB CIIYTY€
MIJICTABOIO JUIsl KOHCTATallli mpo Te, IO CydacHa MIiArOTOBKa MaiOyTHbOIO
JUPUTEHTA B 3aKJIaJax BHUINOI OCBITH MHCTEIBKOTO MPOQLII0 Ma€ JOCHTh Baromi
JOCATHEHHSI, 30KpeMa B acHeKTl BJAOCKOHAJECHHS OPKECTPOBO-AMPUTEHTCHKOI Ta
KOHIIEPTHO-BUKOHABCHKOI MIAroTOBKU. Ha TakomMy Tji mocTtae O4eBUIHUM Opak
yBaru A0 mpoOJieMH NPULIETUIEHHS BUCOKOI KYJIbTYPH CHIJIKYBaHHS y IpoIieci
HOIATOTOBKM MaWOyTHIX JIMPUTEHTIB-IPAKTUKIB SIK JETEpMIHAHTa CTBOPEHHS
HaJie)KHOI aTMoc(epu TBOpUOCTI Ta AioBOTO mapTHepcTBa. Came HesamepedHa
aKTyaJIbHICTh KOMYHIKATHBHOI B3a€MOJIi JIWPUTeHTa U YYacCHHKIB TBOPYOIO

KOJIEKTUBY 3YMOBIIIO€ JOIUIBHICTh MEPEOCMUCIEHHS MIIXOMAIB 10 (OopMyBaHHS



KyJIbTYypH CIUJIKYBaHHS MIX HHUMH, a TaKOX BH3HA4Ya€ 30pIEHTOBaHICTh
nomdyHKIIIOHANBHOT TpodeciiiHOl iSIbHOCTI JUPUTeHTa Ha BJIOCKOHAJICHHS
BHKOHABCHKOI MaiiCTEPHOCTI 13 BUKOPUCTAHHAM MOTEHIIANTY KYJIbTYPH CILIKYBaHHS
3 KOJICKTUBOM.

Y nucepranii  oOrpyHTOBaHO KpuTepli (QopMyBaHHS KOMYHIKaTHUBHOT
KyJIbTypH MalOyTHHOT'O TUPHUTE€HTa OPKECTPOBOTO KOJEKTUBY B Mpolect (paxoBoi
MIATOTOBKA  —MOMUBAYIUHO-YIHHICHI, KOCHIMUBHO-NI3HABAIbHI, 0COOUCMICHO-
KOMYHIKAMUGHI Ta OISIbHICHO-KpeamueHi, 0 BUCBITIIOIOTh TUHAMIKY PO3BUTKY
0COOMCTOCTI JUPUTEHTA OPKECTPOBOTO KOJEKTUBY KPi3b MPU3MY CaMOIi3HAHHS Ta
CaMOOIIIHIOBAHHS peaji3allii CBOiX TBOPYMX 3aJyMiB, HAOyTTS BiJMOBIIHOTO
poQeciiHOro A0CBIlY B KOHUEPTHO-TBOPUIM 1 My3UUHO-TIEAArOT14HIN TISJIBHOCTI.

Pe3ynbTaTu Opra”izoBaHOro B XOJ1 JOCIHIPKEHHS KOHCTaTyBaJIbHOTO
€KCIIEpUMEHTY BHUCTYNWJIM TMIATBEP/KCHHSIM BIJACYTHOCTI  IUIECTIPSIMOBAHOI
(axoBoi MArOTOBKM 3 (HOpPMYBaHHS KOMYHIKAaTHUBHOI KyJIbTYpH MaillOyTHBOTO
IUPUTEHTA OPKECTPY.

EdekTuBHicTh  po3po0ieHoi B Aucepranii METOAUKH  (HOPMYBaHHS
KOMYHIKQTUBHOI KYJIbTYpH MalOyTHHOTO AMPUTEHTa OPKECTPOBOTO KOJEKTHBY
nepeBipsuii B Xoai (GOpMYBaIbHOTO eKcrepuMeHTy. PiBHI chopMoOBaHOCTI
KOMYHIKaTHBHOI KYyJBTYPH J1arHOCTYBaJId, OMEPYIOIOUM KPUTEPISIMHU, IO HUMHU
MOCJIYyTOBYBAJIUCS TIiJ] YaC €KCIEPUMEHTY KOHCTaTyBajdbHOT0. O3HAYSHHUM MIAXiA 1
JaHl KOHTPOJBHOI W EKCIEePUMEHTAIBHOI TPYyHm YMOMJIMBWIM TOPIBHSHHS
pe3yNibTaTiB A1arHOCTYBAJIbHUX 3pI3IB  HAa KOXKHOMY eTami (opMyBaJbHOT
EKCIIEpUMEHTY Il TPOCTEXKEHHS JUHAMIKU (HOpPMYyBaHHS KOMYHIKATHBHOI
KyJIbTypd MalOyTHBOTO JUPHUTEHTa OpPKECTPYy BHACTIOK  3aCTOCYBaHHS
EKCIIePUMEHTAIBbHOI METOIUKY HaBUaHHSI.

VY Mexax MOCHIKeHHS BU3HAa4YalM €(PEKTUBHICTH aBTOPCHKOI METOJIUKH B

acnekTi (opMyBaHHS KOMYHIKATUBHOI KYJbTYpPH JUPUTEHTA OPKECTPY HUISIXOM



BUBYCHHS OCOOJMBOCTEH peamizamii 3100yBa4amMu IICHXOJIOTO-TIEIaroTi9HuX
3aBAaHb y NMepioJi MPOXOXKEHHS MPAKTUKHU.

Y nockoHaneHHs mpogeciiHoi MiAroTOBKU 3700yBaviB €KCHEPUMEHTAIbHOT
rpynu 3a0e3neuyBasio HAOYTTS METOAMYHUX, JIHTBOAMIAKTUYHHUX, TCHUXOJIOTO-
NeJaroriyHuX 3HaHb 1 BMiHb, (OPMYBaHHS KOMIIETEHTHOCTEH, sIK1 O6€31mocepeHbo
noB’si3aHl 31 crneuu(ikor KepyBaHHS OPKECTPOBUM KojekTuBoM. [Ipoiec
(bopMyBaHHS KOMYHIKATUBHOI KYJIbTYPH TPUBAB MPOTSITOM YChOT'O €KCIIEPUMEHTY —
BiJl Yacy 3aJydeHHs 3700yBayiB J0 NPAKTUYHOI AISUIBHOCTI 3 TEPIIOTO POKY
HaBuaHHA B 3BO. Lle naBano 3Mory MaiilOyTHIM TUPUTEHTAM B1J IOYaTKy HaBUAHHS
YCBIIOMITIOBATH crielu(iky MaiOyTHBOT IMPUTEHTCHKO-OPKECTPOBOI A1SITBHOCTI.

[TinroroBka 3100yBayiB BUILOI OCBITH Y KOHTPOJIbHIM I'pyIll HE BUPI3HsIIACA
COPSIMOBAHICTIO HA 3aCBOEHHS OCOOJIMBOCTEH KOMYHIKAaTHUBHOI KYJIbTYpHU
MaliOyTHBOTO JUPUTEHTA OPKECTPOBOIO KOJEKTUBY, EPEBAXKHO 30CEPEIKYBAIAChH
Ha OTMAHyBaHHS 3arajbHUX METOJAWYHUX OCHOB TBOPYOI JiSIIBHOCTI 3 OPKECTPOBUM
KOJIEKTUBOM, 1[0 3yMOBUJIO MEHIII BUPA3HYy AMHAMIKY (pOpMyBaHHS KOMYHIKATUBHO1
KyJbTYpH TOPIBHSHO 31 3100yBaYaMy €KCIEPUMEHTAIbHOI TPYIIH.

PegynpraTii TpoBENEHMX Ha TOYATKy Ta HANpPUKIHI EKCIEPUMEHTY
JIarHOCTYBAJILHUX 3p131B 13 BU3HAYECHHS PIBHS KOMYHIKATUBHOI KYJIbTYPU MaOyTHIX
JUPUTEHTIB OPKECTPOBUX KOJIEKTHUBIB I0BOJIATh €PEKTUBHICTh METOIMKU (DOPMYBaHHS
KOMYHIKaTUBHOI KyJIbTYpH BHIIE Ha3BaHUX (DaxiBIliB, TOOTO YBUPa3HIOIOTH 1CTOTHI
3MIHA PIBHIB C(OPMOBAHOCTI BCIX CTPYKTYpPHHUX KOMIIOHEHT KOMYHIKATHBHOI
KyJIBTYpU y 3100yBa4iB KOHTPOJIBHOI IPYMHH (3MEHIIIEHHS KUTLKOCTI OCi0 13 HU3bKUM
piBHEM KOMYHIKaTUBHOI KynbTypu (Ha 39,37%) Ta BiANOBiAHE 3pOCTaHHS OCIO 13
noctatHiM (Ha 18,78%) 1 Bucokum (Ha 13,82%) piBasimu). Lle ciyrye migcraBoro Jist
KOHCTATaIll, 0 BIPOBA/PKCHHS aBTOPCHKOI METOIUKH pPOOOTH 3 OpPKECTPOBUM
KOJIEKTUBOM 3YMOBUJIO IMiJBUILEHHS MOTHBALlli Y MalOyTHIX (haxXiBLiB, MOKpAILIEHHS

3arajibHOro piBHSA MpOo(eciiHOl MiIrOTOBKH JAUPUTEHTIB OPKECTPY Ta IMiJABUIICHHS



pIBHS KOMYHIKAaTUBHOI KYJIbTYpH YYaCHUKIB €KCHEPHUMEHTAJIBHOI TPy, a BiJITaK
CYTTEBO MO3HAYMIIOCS Ha BCEOIUH1I B3a€EMO/III.

[TpukmeTHO, 1O OLIBIIICTH 3700yBadiB BHINOI OCBITH EKCIIEPUMEHTAIBHOT
Tpynu BiauyBana moTpedy BUPaXEHHS OCOOMCTICHUX MpPOQeciiHUX BIACTHBOCTEH,
caMo JIIarHOCTYBaHHsI Ta CTBEP/KEHHS BJIACHOI 1HIUBITyaJIbHOCTI, TOJII SIK 3100yBayi
KOHTPOJIBHOI TpPyNu JAEMOHCTPYBAJIM CBOEPIIHY HEBU3HAUCHICTh Y BUSBIICHHI
THAUBIAYATBHUX 0COOJIMBOCTEHM y X011 (DaxoBOi IMIJTOTOBKK Ta HE3HAYHE MParHEHHS
TBOPYOI CaMOpeai3aliii.

Po3BuTky 3HaHb, mpodeciiHMX YMIHb 1 HABUYOK, 1HIMBIIYaJIbHUX
0CcOONMBOCTEN AUpUTEHTA-TIpodecioHana CIpHUsIo CTBOPEHHS HOBOTO METOJAMYHOTO
3abe3neueHHs. Po3poOieHi il ynpoBaKeHI MpOrpaMHl pPO3pOOKH 13 JUCLMILIIHU
«YKpaiHCchbka MoBa (32 npoQeciiHMM CIpsMyBaHHSM)», «My3n4yHa Teopia Ta
npakTuka», «JlupuryBanns», «MeTtoauka BHUKIagaHHS (axoBUX AUCHUTUIIHY,
«OpkecTpoBo-aHCamMOJieBUl  Kiac», «My3uuHa nenarorikay, «OpKecTpoBO-
aHcaMOJieBe BHKOHABCTBOY», «JIMpPUTrE€HTCHKO-OPKECTpOBa MpakThukay, «Crerudika
poOOTH 3 JUTSYUM OPKECTPOBUM KOJIEKTUBOMY», y SIKIM B 3MICTOBE HANOBHEHHS
3aKJIQJICHO  BHCBITICHHS LUIAXIB  (OPMYBAHHS KOMYHIKATUBHOI  KYJbTYpHU
MaiiOyTHHOTO AUPUTEHTA OPKECTPOBOTO KOJIEKTUBY, 110 CHIOHYKAIU JI0 HAKOTTMYCHHS
npogeciitHOro 3anacy KOMyHIKaTUBHUX 3HAHb.

Y  nmocnmipkeHH1  OOTpYHTOBYBaIM TMOOYIOBY METOAMKH  (POpMyBaHHS
KOMYHIKaTUBHOI KYyJbTYpH MalOyTHIX JUPUTEHTIB OpPKECTPOBUX KOJIEKTUBIB Ha
iHTerpaiii Ta iHguBigyamizaiii. Came Il KJIIOYOBI €JIEMEHTH YMOKJIMBIIOIOTH
mpodeciiiHe MOeMHAHHS PI3HUX HABUAIBHUX JUCIUIUIH (MY3WYHO-TEOPETUYHOTO,
JIHTBOJAUIAKTHYHOTO,  TICHXOJIOTO-TICIaroriyHOT0,  JTUPUTCHTCHKO-OPKECTPOBOTO
HaMpsIMIB), CTAIOTh 3aMOPYKOIO 37100YTTS 3HAHb, IPUILETIICHHS] TBOPYOTO MHUCIICHHS
MalOyTHIX TUPUTEHTIB, a TAKOX PO3BUTKY MPodeciitHOi caMOCBIJOMOCTI, 1110, BIATAK,

CTUMYJIIOE HAOyTTsI MOTHBalii [0 3100yTTd (axy JaupureHra, BHPOOJIEHHSA



BIIEBHEHOCTI Ta MPO(deciitHUX IKOCTEH.

HaykoBa HOBH3HA q0CJIiIMKEHHS [10JISITa€ B TOMY, 1110 ynepule:
CXapaKTEepPHU30BAHO 3MICT 1 CYTHICTh MOHATTS «KOMYHIKaTHUBHA KYJIbTypa TUPUTECHTA
OpPKECTPOBOTO KOJIEKTHUBY»; BHU3HAUYEHO CTPYKTYpPY KOMYHIKATHBHOI KYyJIbTypH
JTUPUTEHTa OPKECTPOBOTO KOJIEKTUBY, CKJIAJOBUMH SIKOi € KOMIIOHEHTH
(MOTUBALIIMHO-1IHHICHHIA, KOTHITHBHO-IT13HABAJILHHH, 0COOMCTICHO-
KOMYHIKaTUBHUH, [ISJIBHICHO-KpEATUBHUM), KpHUTEpii, IMOKA3HUKH 1 PIiBHI Ti
chopMoBaHOCTI (BUCOKHH, IOCTaTHIM, CEpeaHIN, HHM3bKHUI); BHOKPEMIICHO Ta
OOIPYHTOBAaHO TE€NAroriudi  yMOBH (OPMYBaHHS KOMYHIKATUBHOI KYJbTYpU
MailOyTHBOTO JUPUIEHTa OPKECTPOBOIO KOJIEKTHBY B Ipolieci (paxoBoi MiArOTOBKU
(po3BUTOK MOTHBAIl MalOYTHHOTO JHPUTEHTA OPKECTPOBOTO KOJEKTHBY JIO
OBOJIOJIIHHS KOMYHIKaTMBHOIO KyJbTYPOIO B IMPOIECI HaBYaHHS; Jlajori3aris
OCBITHBOI'O TIPOLIECY B PEXHUMI «BHKIAJa4 — MaOyTHIM TUPUTEHT OPKECTPOBOIO
KOJIEKTUBY»; 3aCTOCYBaHHS MPAKTUKO-OPIEHTOBAHOIO MiAX0Ay Yy (opMyBaHHI
KOMYHIKaTHUBHOI KyJIbTYpH MalOyTHBOTO JUPUTE€HTa OPKECTPOBOTO KOJIEKTUBY); B
ocBiTHI mpouec 3BO ympoBakeHO MeTOauKy (OPMYBAHHS KOMYHIKATHBHOI
KyJIbTYpU MalOyTHBOTO IUPUTEHTA OPKECTPOBOTO KOJIEKTHBY, IO 3abe3redye
e(eKTUBHICTh TBOPYOT AKTUBHOCTI YYACHHUKIB TBOPUOTO aAKTY;

— YMOYHeHO CYTHICTh TIOHATTS «KOMYHIKaTHBHA KyJIbTypay;

— TEOPETUYHO  OOIPYHTOBAaHO Ta  CHUCTEMAaTH30BaHO  JUJAKTUYHHM
1HCTpYMEHTapid (GopMyBaHHS KOMYHIKATHUBHOI KYJbTypH MalOyTHIX IUPUTECHTIB
OPKECTPOBUX KOJIEKTUBIB;

— 100aNbUL020 PO3BUMKY HADYIU TEOPETUIHI TTOJIOKEHHS 100 3MICTY, HopM
1 MeroAiB (opMyBaHHS KOMYHIKAQTUBHOI KyJIbTYpH MalOyTHHOTO JUPUIEHTA
OPKECTPOBOTO KOJICKTHBY.

IIpakT4He 3HAYEHHS 1OCTiKeHHS TT0JIsATae B €EeKTHBHOMY BIPOBAKEHHI

chopMyIbOBAaHUX Y HBOMY TEOPETUYHUX  TMOJOXKEHb Ta  OJIep>KaHMUX



EKCIIEPUMEHTANIbHUX JIaHUX B OCBITHIM MpoOIeC 3aKiadiB BHINOI OCBITH, IO
3MIMCHIOIOTh MIATOTOBKY (haxiBI[IB MHUCTELBKOIO cHpsMyBaHHS. Po3polGrieny
METOJIMKY 3aCTOCOBYBAJM TiJ Yac BUKJIAJAaHHS TUCHUIUIIH «YKpaiHChKa MOBa (3a
npodeciiHiM CIPSIMyBaHHSIM)», «My3udHa Teopis Ta MpakTUKay, «JupuryBaHHs,
«Metouka BUKIaIaHHs (HaxoBUX AUCHUILTIHY», «OpKeCTpOBO-aHCAMOJIEBUI Kiacy,
«My3uuHa nienarorikay», «OpkecTpoBo-aHCaMOJIeBe BUKOHABCTBOY, «/lMpureHTChKO-
OpKECTpOBa MpakThkay, «Crenudika poOOTH 3 JUTTYUM OPKECTPOBUM KOJIEKTHBOM
IUIIXOM BIIPOBA/DKEHHS CIEIlaJbHO I0paHuX BIIpaB, 3aBllaHb 13 MpoOieMu
BJIOCKOHAJIEHHS (pOPM 1 METOJIIB KOMYHIKATUBHOI B3a€MO/IIi B MPOLECI KEpyBaHHS
OpPKECTPOBUM KOJIEKTHBOM.

OCHOBHI MOJIOKEHHSI Ta peKOMeHAalli moa0 (popMyBaHHS KOMYHIKATUBHOL
KyJIbTYpd MalOyTHHOTO TUPUTEHTA OPKECTPOBOTO KOJEKTHBY B Tiporieci (paxoBoi
MiJITOTOBKK BIPOBA/KEHO B OCBITHIM MpPOIIEC MIArOTOBKH (DaxiBI[IB MUCTEIIHKOTO
cpsiMyBaHHS [HCTUTYTy MHCTEUTB PiBHEHCHKOTO [I€pP’KaBHOTO TyMaHITapHOTO
yHiBepcuTeTy (moBimka mpo BopoBamkeHHs Ne 07-10/01 Bim 13.09.2022 p.),
Kpemeneupkoi o0J1acHOi ryMaHiTapHO-TIearoriyHo1 akajaemii
iMm. Tapaca IlleBuenka (moBimka T1ipo  BopoBamkeHHs  Ne 05-16/133  Bix
21.09.2022 p.), Kam’sueup-Ilominbchkoro  HaIIOHATBHOTO  YHIBEPCUTETY
iM. IBana Orienka (moBiznka npo BrpoBamkeHHs Ne 47/21 Big 22.11.2021 p.).

OTtpumaHni pe3ynbTaTh JOCTIHKEHHS € aBTOPCHKOIO PO3pOOKOI0 (POPMYBaHHS
KOMYHIKaTUBHOI KyJIbTYpH MalOyTHbOTO JHUPUTE€HTAa OPKECTPOBOI'O KOJIEKTHUBY B
npoteci (paxoBoi MATOTOBKH.

KiwouoBi cjioBa: KOMyHIKaTUBHA KyJbTypa, (POpMyBaHHS KOMYHIKaTHBHOI
KYJIETYpH, OpPKECTPOBUI KOJEKTHB, MaillOyTHI AUPUTEHT, (paxoBa IMiArOTOBKA,

YIIPaBIIIHHS OPKECTPOBUM KOJIEKTUBOM.



ABSTRACT
Pastushok T. V. Formation of the communicative culture of the future chief
conductor in the process of professional training. — Qualifying scientific work
onmanuscript rights.
Dissertation for the academic degree of Doctor of Philosophy in specialty 011 —
Educational, pedagogical sciences. — Rivne State University of Humanities, Rivne,
2023.

ABSTRACT CONTENT

This study highlights the problem of forming a communicative culture of future
conductors to conduct organizational, practical, artistic and concert work with the
orchestral team. The specific features of the professional activity of the conductor of
the orchestral group are considered, his professional training is analyzed; the formation
of a communicative culture and his interaction with the participants of the orchestral
group, which is based on the integration of know ledge from psychology, pedagogy,
and music theory, considering the individual features of future conductors, are
experimentally checked.

The analysis of scientific research confirms that the modern head of the
orchestral team in the process of creative activity for interaction with orchestras has to
apply skills of communicative culture, which are inherently specific to some extent.

Summarizing the system of organizing the formation of the communicative
culture of the future conductor of the orchestra, we can note the significant contribution
of contemporary scientists (O. Oleksiuk, O. lichenko, Ya. Sverliuk et al.) in works of
musical and pedagogical direction. In most cases, these works are a partial addition to
the issues related to the communicative culture and the specifics of the conductor’s
work with the orchestral team. It should be noted that the specificity of orchestral

performance requires solving a number of issues that represent a new approach to the



application of effective methods of working with orchestral groups. Analyzing the
scientific works on the problems of communicative interaction of the future chief
conductor and the orchestra team, an author’s definition of the concept of
“communicative culture of the future chief conductor” was formulated, which covers:

— organizational and professional aspects (knowledge, experience, skills,
mastery),

— value orientations, which include moral and volitional qualities that
determine the attitude to the organization of the rehearsal process, means and results of
conducting and orchestral activities,

— conducting general rehearsals and working with orchestral groups,

— individual communication with the participants of the orchestra,

— establishing friendly relations with members of the orchestral team.

This study covers the structure of the component of the formation of the
communicative culture of the future chief conductor, which consists of motivation and
value, cognitive, personal and communicative, activity and creativity components.

The motivation and value component was considered as the value of being a
future chief conductor in society, that has an individual desire for the dynamic concert
activity, motivation to achieve and improve a high level of communicative culture
through self-analysis, self-evaluation, and creative interaction with members of the
orchestra.

The cognitive component is characterized by the direction of the future conductor
towards independent research work, self-discovery, and study of the specialized
scientific and methodological literature, implementation and use of the latest teaching
methods, and development of individual musical-theoretical knowledge.

The personal and communicative component characterizes the general level of
communicative culture of the future conductor of the orchestra, the ability to overcome

unforeseen situations, his creative thinking, personal and volitional qualities, and the



level of mutual understanding with the members of the orchestra.

The activity and creativity component determines peculiar abilities to:

— estimate the musical potential of members of an orchestra;

— correct certain shortcomings in the performance of orchestra members;

— plan individual work with individual members of the orchestra, and work in
ensemble groups;

— contribute to the development of orchestra players’ ear training (melodic and
harmonic);

— teach self-analysis of the artistic repertoire and individual interpretation;

— use computer programs for typing sheet music.

If we consider the experience of previous years, it can be mentioned that the
contemporary training of future conductors in institutions of higher artistic education
has certain achievements. But considering contemporary social requirements, it needs
some adjustment and improvement. The issue of communicative interaction between
the conductor and the members of the creative team comes to the fore, which leads to
the improvement of the culture of communication. Thanks to modern studies of the
conductor’s professional activity, his multifunctional creativity should be oriented to
the performance requirements of today. In general, the phenomenon of forming the
communicative culture of future conductors in the process of working with an orchestra
team should be considered in personal and interpersonal relationships, since the
acquisition of knowledge and communicative interaction occurs constantly. Therefore,
it can be noted that the improvement of the level of communicative culture of the future
conductor takes place due to constant interaction with the subjects of influence, namely
with the members of the orchestra.

It should be noted that the formation of the communicative culture of the future
chief conductor should be aimed at the general development of each student, and the

disclosure of his abilities and creative potential. Therefore, the formation of the



communicative culture of the future conductor takes place with comprehensive training
in various professional disciplines. Although the acquisition of practical skills occurs
with direct participation in the orchestra and leading it during practice. It was
determined that the effectiveness of the development of the conductor’s communicative
culture is provided by the appropriate conditions that contribute to the understanding of
the specifics of such professional activity.

The work substantiates the criteria for the formation of the communicative
culture of the future conductor of the orchestra in the process of professional training.
In particular, motivation and value, content-related, communicative, and operational
and creative criteria.

The criteria mentioned highlight the dynamics of the personality development of
the chief conductor through self-discovery and self-evaluation to the realization of one’s
creative ideas and the acquisition of relevant professional experience in concert, and
musical and pedagogical activities.

The results of our summative assessment confirmed the lack of purposeful nature
of music-pedagogical training, which contributes to the formation of the
communicative culture of the future chief conductor. Therefore, it became necessary
that in the professional training of future specialists special attention was focused on the
psychological and pedagogical factors of communication, the executive training of the
members of the orchestra, and certain areas of managerial activity.

The effectiveness of the developed method of forming the communicative
culture of the future chief conductor was tested during the formative assessment.
Diagnostics of the levels of formation of communicative culture was carried out with
the help of the same criteria that were used in the summative assessment. This very
approach and data from control and experimental groups made it possible to compare
the results of diagnostic tests at each stage of the formative assessment. In such a way

we received a complete picture of the dynamics of the formation of the communicative



culture of the future chief conductor as a result of the application of the experimental
teaching method.

Carefully analyzing how students implement the psychological and pedagogical
tasks during the internship period, we determined the effectiveness of the proposed
methodology for forming the communicative culture of the chief conductor.

Improvement of the professional training of the students of the experimental
group was ensured thanks to the acquisition of methodical, psychological and
pedagogical knowledge and skills, which are directly related to the specifics of
managing an orchestra team. The formation of communicative culture took place during
the entire experiment, starting with the involvement of students in practical activities,
from the first year of study at the higher educational institution. Accordingly, future
conductors had the opportunity to understand the specifics of future conductor and
orchestral activity from the beginning of training.

In the control group, the training of students was not aimed at studying the
features of the communicative culture of the future chief conductor, or at mastering the
general methodological foundations of creative activity with the orchestral team.
Hence, the dynamics of the formation of a communicative culture was lower than in the
experimental group.

The results at the beginning and the end of our experiment of diagnostic tests of
the level of communicative culture of future chief conductors prove, that the technique
introduced in this study was effective. The results of this experiment indicate significant
changes in the corresponding levels of formation of all structural components of the
communicative culture of the experimental group. Therefore, the introduction of the
author’s courses on the methodology of introducing an individual communicative
culture of the future chief conductor, as well as the activation of participants of the
experimental and control groups, lead to significantly increased levels of

communicative interaction among all participants of the experiment with the individual



orchestral team.

In the experimental group, the number of future chief conductors with a low level
of communication interaction decreased (by 39.37%), while increased was the number
with a sufficient level (by 18,78%) and a high level (by 13,82%). Such results testify to
the effectiveness of this method of forming the communicative culture of future chief
conductors for organizational and practical orchestra activity in the educational process,
and the feasibility of implementing this method in the educational process of higher
educational institutions in Ukraine.

The vast majority of students in the experimental group felt the need to study
personal professional properties and self-diagnostics. Unlike the students of the control
group, they began to understand the affirmation of their individuality. However, the
results of the students of the control group showed a kind of uncertainty in the
manifestation of individual traits during the conductor and orchestral training, with a
small percentage regarding the desire for creative self-realization.

The creation of new methodological support for the program of the formation of
communicative culture of future conductors of orchestral groups contributed to the
development of their knowledge, professional skills and abilities, and individual
qualities of a professional conductor. The programs of special courses on the topic
"Ukrainian language (for professional direction)”, "Music theory and practice",
"Conducting”, "Teaching methods of professional disciplines”, "Orchestral and
ensemble class”, "Music pedagogy"”, "Orchestral and ensemble performance”,
"Conductor- orchestra practice", "Specifics of working with a children's orchestra
group” were developed and implemented by the author, providing them with
educational and methodological manuals that developed the professional qualities of
future conductors, expanded their professional outlook, forming an idea of the specifics
of the conductor’s work with the orchestral group and encouraged the professional

expansion of communication knowledge.



In addition, it was proved that the method of forming the communicative culture
of future chief conductors should be based on integration and individualization. It is
these key elements that provide a professional combination of various educational
disciplines (in directions of music theory, psychology, pedagogy, or conductor and
orchestral), contribute to the development of knowledge, and creative thinking of future
conductors, and also contribute to the development of their professional self-awareness,
which in turn stimulates the development of motivation to the conductor’s profession
and the development of his professional qualities.

The scientific novelty of our research lies in the first-ever:
the content and essence of the concept «communicative culture of the future chief
conductory» is characterized; the structure of the communicative culture of the
conductor is determined, the components of which are components (motivational
and value, cognitive, personal and communicative, activity and creativity), criteria,
indicators and levels of its formation (high, sufficient, average, low); the pedagogical
conditions for the formation of the communicative culture of the future chief conductor
in the process of professional training are identified and substantiated (development
of the motivation of the future orchestra conductor to master the communicative
culture in the learning process; dialogization of the educational process in the
«teacher - future chief conductor»; application of a practice-oriented approach in the
formation of the communicative culture of the future chief conductor); the method of
formation of the communicative culture of the future chief conductor, which ensures
the effectiveness of the creative activity of the participants of the creative act, has
been introduced into the educational process;

—  the essence of the concept of "communicative culture™ has been clarified;

— theoretically justified and systematized the didactic toolkit for formation of
the communicative culture of the future chief conductor in the process of professional

training;



— the theoretical provisions regarding the content, forms and methods of
formation of the communicative culture of the future chief conductor.

The practical significance of this study is in the introduction to the educational
process of special courses, seminars, methodological recommendations on the
problems of forming the communicative culture of the future chief conductor, and their
application in the course of studying subjects on the methodology of teaching orchestral
groups, the history of orchestral performance, the orchestral class, as well as during
practical work with the orchestral group.

Theoretical provisions and experimental data formulated in this study were
introduced into the educational process of the higher educational institutions of
Ukraine. The methodology developed by us can be used in the teaching of the special
course “Methods of Working with the Orchestral Collective”, “Music Pedagogy”, as
well as in the reading of special courses “Fundamentals of Conductor and Orchestral
Performing Arts”, holding seminars on various aspects of the individuality of the
communicative culture of the conductor and the methods of managing various
orchestral collectives.

The main provisions and recommendations for the formation of communicative
culture of the future conductor of the orchestral collective in the process of professional
training have been introduced into the educational process of training specialists in the
specialty “Musical Art” of the Institute of Arts of Rivne State University of the
Humanities (certificate of implementation No 07-10/01 dated 13.09.2022), Taras
Shevchenko Kremenets Regional Humanitarian and Pedagogical Academy (certificate
of implementation Ne 05-16/133 dated 21.09.2022), Kamianets-Podilskyi Ivan
Ohiienko National University(certificate of implementation Ne47/21 dated
22.11.2021).

The obtained research results are the author’s development of the formation of

communicative culture of the future chief conductor in the process of professional



training.
Keywords: formation, orchestral team, formation of communicative culture,
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