AHOTANIA

Ma3zyp /. B. PosButok mnpodeciiiHoi peduiekcii MalOyTHIX KepIBHUKIB
IHCTPYMEHTAJIbHUX KOJIEKTUBIB Yy mporeci ¢axoBoi miaroroBku. — Kpamigikariitaa
HayKOBa Ipallsl Ha [IpaBax PYKOIIUCY.

Hucepramisi Ha 3100yTTS HAYKOBOTO CTyINeHs jAokTopa ¢dimocodii 3a
cnemianbHicTio 011 — OcBiTHI, menaroriydi Haykud. — PiBHEHCBKHUIl Jep:kaBHUI
rymaHiTapHui yHiBepcutet, Piue, 2020 pik.

KBanigikariiiny HaykoBY Ipaito IpUCBsIUYEHO MPOoOJIeMi pO3BUTKY MpodeciitHol
pediiekcii MaifOyTHIX KepIBHUKIB IHCTPYMEHTAJIbHUX KOJEKTHUBIB y Mpolieci paxoBoi
HiAroToBKH. J{OCHiXKEHHSI MICTUTh HOBI, paHillle He pO3B’s3aHl HAYKOBI IMOJIO0XKEHHS,
AKl TOJSATaloTh y HAayKOBOMY OOIPYHTYBaHHI W €KCIEpPUMEHTAJbHIN Mepesipii
e(EeKTUBHOCTI MEAarorivHuX yMoB, (opM, METOIIB 1 3aC001B iXHBOT'O BIIPOBAIKCHHS
3aJUIs1  YCHIIIHOTO PO3BUTKY mpodeciiiHoi peduiekcii MalOyTHIX KEepiBHHUKIB
1HCTPYMEHTAJIbHUX KOJICKTHBIB.

[IlngxoM aHamizy JOOTHYHOI JI0 MpoOseMu JociikeHHs (GUI0codChKOI,
MICUXOJIOTIYHO1, eAaroriyHoi, KyJabTypOJOTiYHOI Ta MUCTELTBO3HABUOI JITepaTypH,
y SKIH OCMHUCIEHO CYTHICTh TMOHATH «pediiekcisy, «mpodeciiiHa pedrekcis»,
«XYJIOXKHS pedieKcishy, KOHCTaTOBAaHO MPO HAsSBHICTh Ha Cy4YaCHOMY €Tarll PO3BUTKY
HayK{ PI3HUX MUKIUCIUIUTIHAPHUX TPAKTyBaHb TaKOTO CKJIATHOTO Pi3HOILJIAHOBOTO
YTBOPEHHS, 5K MpodeciiiHa pediiekcis, IUPOKOro CreKTpa MiAXOAIB A0 TIIyMayeHHs
3MICTOBOI'O HAIIOBHEHHS OCTAaHHBOTO, a TaKOXX acHekTiB 1 crernudigHux
0COOIMBOCTEN MOro 3aCTOCYBAaHHS HA MPAKTHUIIL.

Ha ocHOBiI jocnigkeHHST HayKOBMX MaTepiamiB 13 mpobiiemMu mpodeciiiHoi
pedrnekcii B KOHTEKCTI YIPaBIiHHA KOJEKTHBHHM BHKOHABCTBOM C(HOPMYIHLOBAHO
aBTOpPCbKE  BU3HAYEHHS  MOHATTA  «mpodeciiiHa  pediekciss  KepiBHUKA
THCTPYMEHTAJILHOTO KOJIEKTHUBY, 1110 OXOILIIOE:

* MI3HAHHS Ta MEPEOCMHUCIICHHS KEPIBHUKOM 1HCTPYMEHTAJIBHOTO KOJEKTHUBY
BJIACHOTO BHYTPIIIHBOTO CBITY, aHadi3 CBOIX MOYYTTIB, AYMOK 1 Jii, MOB’A3aHUX 3
YHOPaBIiHHAM KOJIEKTUBHUM BUKOHABCTBOM;

* YCBIJOMJICHHS KEPIBHUKOM TOro, SIK CIHpHUiIMaloTh 1 0ayaThb YYaCHUKH



KOJICKTHBY, KOJIETH Ta JOBKOJIMIIHI HOTO ()aXOBY MisUTbHICTB;

* IHTEpIpeTallisi BUKOHYBAHMX TBOPIB IUISIXOM pPEGIEKCUBHOIO 31CTaBJICHHS
BJIACHOTO OauyeHHs ¥ eMOLIMHOro COPUIHATTS MY3UYHOTO TBOPY 13 MEBHOIO €MOXOI0
Ta XyA0XKHIM 3MICTOM 1 00pa3HUM PSIIOM, SKUI 33 JyMaHO KOMIIO3UTOPOM,;

* 37IaTHICTh KE€PIBHUKA IHCTPYMEHTAIBHOTO KOJICKTUBY OLIIHUTH TBOPYMUM aKT 13
MO3UIIIN TJIsa49iB 30KpeEMa Ta COIiyMY 3arajioM y MpoIeci KOHIEPTHOI TisITbHOCTI,

* JIarHOCTYBaHHS, OCMHCICHHsS Ta cmoci® opranizarii mpodeciitHoi chepu
TISAIBHOCTI:

- aHaJTi3 Ta OI[IHIOBaHHSA BXE€ BHKOHAHOI pPOOOTH 1HCTPYMEHTAJIbHUM
KOJIEKTUBOM,;

- KOOpAMHAIIIS TOTOYHOT IISITEHOCTI aHCAMOJTIO;

- VSIBJIICHHS, TUTAHYBaHHS, MPOIEC PO3AYyMIB 1 TMOIIYKYy HOBHUX 1€l 110110
MaOyTHBOI TIEPCIEKTUBHOI XYJI0KHbO-ECTETUYHOI POOOTH 1HCTPYMEHTAIBHOTO
KOJICKTHUBY.

VY nuceprallii HaroJomIeHO Ha BaXXJIMBOCTI 3a Cy4aCHUX JAMHAMIYHUX YMOB
CHOTOZICHHSI HE TUIbKM TOCTAaBaTH KBaJl(PiKOBAaHUM 1 KOMIIETEHTHUM (axiBUEM Y
CBOIHM IIapWHI, a ¥ BUABISTH 3[aTHICTh 10 MpodeciitHol pedekcii Sk HEOIMIHHOTO
CKJIQJJHUKAa TIPOEKTYBAHHS TBOPYOi MISUIBHOCTI, w0 3abe3neuye mpodeciiiHe
3pOCTaHHS Ta OIIHIOBaHHS BIacHOTO «S1». Came pedaeKCUBHHUI METOI YMOKIIUBITIOE
OCMHCJICHHSI CBO€1 MISUTBHOCTI, (POpPMyBaHHS KOMIUIEKCY BHUMOT JI0 Camoro cebe i
aJIcKBaTHE OILIIHIOBaHHS BJIACHOI MISJIBHOCTI Ta MJiSJIBHOCTI YJICHIB KOJIEKTHUBY,
MPOTHO3YBAaHHS CBOIX /il 1 BYMHKIB, BUPOOJEHHS HOBOTO CTHJIIO MUCJICHHS,
PO3KPUTTSL Ta mepeAadadeHHs mpooOsiemM oOpaHoi mpodeciiiHoi AiSIBHOCTI, a TaKOX
yIIOCKOHAJIEHHs SKOCTi mparii. Lle ciayryBatnMe HOCATHEHHIO TaKOTO MEPIIOPSTHOTO
3aBAaHHs, SK: (OPMYBaHHS OCOOHMCTOCTI BHCOKOKJIACHOTO  KOMIIETEHTHOTO
npodecioHasa — MaildyTHBOTO Jijiepa-KepIBHUKA IHCTPYMEHTAILHOTO KOJIEKTUBY.

BusHnaueHO KOMIOHEHTHY CTPYKTYpPY pO3BHUTKY mpodeciiiHoi pedrekcii
KEpIBHUKAa 1HCTPYMEHTAJIbHOTO KOJEKTUBY, $Ka CKJIAIA€TbCs 13 I[IHHICHO-
MOTHUBAIIMHOTO, T13HABAJIbHO-KOTHITUBHOTO, OCOOHCTICHO-KOMYHIKaTUBHOIO  Ta
TSTEHICHO-TBOPYOTO KOMIOHEHTIB. CXapakTeprU30BaHO KOKEH 13 HUX.

Linnicno-momueayitinuti KOMnOHeHm PO3TISIHYTO $AK I[IHHICHY YCTaHOBKY



npodeciitHoro OyTTs KepiBHUKA, 110 Ha0yBa€ BUABY B MOTO MparHeHH! A0 aKTHBHOI
nuHaMivHOi M edekTuBHOI (haxoBOi1 MISTILHOCTI, MOTHUBAIll /10 JOCSTHEHHS PIBHS
BHCOKOKJIACHOTO Ta KOMIETEHTHOTO CIelialicTa HUISIXOM MOCTIHHOro caMoOaHamizy
Ta npodeciiiHoi peduekcii, MOTpedi caMmoIi3HAHHA Ta CaMOOIIHIOBaHHS,
aJIeKBaTHOMY PO3YMiHHI IMOYYTTIB 1 TYMOK YYaCHUKIB KOJICKTHUBY Ta JOBKOJIUIIIHIX.

Ili3nasanvno-koeHimuenuli  KOMNOHewm  BIJ3HAYAE€THCA  CIPSIMOBAHICTIO
OCOOMCTOCTI 70  CaMOCTIHHO-TIONTYKOBOI  JISJIBHOCTI, IUIICHOTO  TTI3HAHHS
HaBKOJIMIITHBOTO CBITY Ta BUBYEHHSI HOBITHHOI HAYKOBOi, METOJIMYHOI, HABYAIBHOT Ta
CHeliaJIbHOT MUCTENTBO3HABUOI JITEpaTypH, BUKOPUCTAHHS W yHPOBAIKEHHS
IHHOBAI[IMHUX  TEXHOJIOTIA,  pedJEeKCUBHOrO  OMpaloBaHHA  NpodeciiiHux
NpeIMETHUX 3HAHb.

Ocobucmicho-KOMYHIKAMUGHUL KOMNOHeHm BU3HAYA€ 3araJbHUNA  pIBEHb
KOMYHIKaTUBHO1 KYJIbTypH MalOYTHIX KEPIBHUKIB IHCTPYMEHTAJIBHUX KOJICKTHBIB,
iXHIX OCOOMCTICHUX BOJBOBHX SIKOCTEH 1 pe(hJICKCUBHOTO MUCJICHHS, YMIHHS JOJATH
HerepenOayyBaHi MPOOJIEMHI CHUTyallli, HasBHICTh JIaJOTIYHOI B3aeMOli 3
YYaCHUKaMU KOJIEKTUBY — Cy0’ €KT-Cy0’ €KTHHUX 3B’ S3KIB.

Hisinvnicno-meopuuii  KomMnoweHm — TIOB’SI3aHUW 13 TPOLECOM  HaOyTTA
KEPIBHUKOM KJIIOYOBHUX KOMIIETEHTHOCTEH, CaMOOCBITOIO, haxoBoro
camopeanizalli€o, TBOpYOI0 aKTHUBHICTIO, 3JaTHICTIO O 3aCTOCYBaHHs MpodeciitHOi
pedrnekcii Ha MpakTUIll,, CTBOPSHHSM HOBITHIX, PaHIlIe HE BIIOMUX JIYXOBHUX 1
MarepialbHUX HIHHOCTEH.

[Ipodeciiina pedrekcis B TaKOMy KOHTEKCTI CHpHUS€ TMOSBI Yy MaiOyTHbHOTO
KEpIBHUKA CTIHKOi 1HII[IaTUBHOCTI Ta HAIOJErNIMBOTO BOJICBUSBIICHHS, OakaHHS
CaMOBJIOCKOHAITIOBATHCS Ta CAMOCTBEPKYBATUCS IIIIXOM CTBOPEHHS M opraHizaiii
BJIACHUX MY3WYHUX I1HCTPYMEHTAJIBHUX KOJIGKTHBIB, CTUMYJIOE€ IHTEpEC [0
€KCIIEpMMEHTYBaHHS Ta IMOIIYKY HOBOTO y TBOPYOCTI, HAOYTTS HEMepeciyHOCTI 0e3
BHUXOJly 32 MEXl MOpPaJbHO-€TUYHOI IUJIOIMMHU ¥ ICTMHHHUX KYJbTYpPOJIOTTUHUX
IIHHOCTEM.

TeopetnyHo OOIPpYHTOBAaHO TEAAroriuHi yYMOBH PO3BUTKY HpodeciiiHoi
peduiekcii MailOyTHIX KepIBHUKIB IHCTPYMEHTAJIbHUX KOJIEKTUBIB, SK-OT:

* IOETAMHICTh PO3BUTKY IpodeciiiHoi pediekcii y nponeci paxoBoi MiAroTOBKU



CTYJCHTIB — MOTHBYBAHHS Ta CTUMYJIOBaHHS iX 1O 3aCTOCYBaHHS MNpOQeciitHOi
pediiekcii y mpakTHUUHIN AiSIbHOCTI;

* Jiajiorizaiis HaBYaJbHO-BUXOBHOI'O IIPOIIECY HA OCHOBI MIiXKOCOOHCTICHUX
Cy0’eKT-cy0 €KTHUX  3B’SI3KIB  BHKJIagaya Ta  MalOyTHBOTO  KepiBHHUKA
IHCTPYMEHTAJIBHOTO KOJIEKTUBY;

* 320XOUEHHS CTYJIEHTIB O TBOPUOTO CAMOBHPAXKECHHS IIIJIIXOM peastizamii IXHIX
KpEaTUBHUX IHIIIATUB 1 MPOEKTIB Y My3UYHO-BUKOHABCHKIM KOHLIEPTHIM AiSUIBHOCTI
Ta 'y cdepl ynpasiiHHSI KOJIEKTUBHUM BUKOHABCTBOM;

* HaBYaJIbHO-METOIMYHE 3a0e3MeyeHHs MailOyTHIX KEpiBHUKIB
IHCTPYMEHTAJIBHUX KOJIEKTUBIB ILOJ0 YIPaBIiHHS KOJIEKTUBHUM BHKOHAaBCTBOM
3arajioM Ta OINEpPYBAaHHS HUMHU TNpodeciiiHOo pediiekcielo B XOAl iXHBOI TBOPYOI
TISTTBHOCT1 30KpeEMa;

* 3a0€3MeUYeHHs ONTUMAJIbHOI OCBITHHOI CHUCTEMH [UJII PO3BUTKY TBOPYOI
O0COOMCTOCTI KEpIBHHKA 1HCTPYMEHTAJIBHOTO KOJIEKTUBY BHACIHIIOK CTBOPEHHS
pediekcuBHOTO cepeoBUIIIA.

Po3pobsieHo 1  eKCHepUMEHTabHO  anmpoOOBAaHO  METOJMKY  PO3BHUTKY
npodeciitnoi pediekcii MallOyTHIX KEpiBHUKIB 1HCTPYMEHTAIbHUX KOJICKTHBIB Yy
nporieci (paxoBoi MiArOTOBKH, siKa BIJMIOB1Ia€ BUMOTraM OCBITHIX CTaHJAapTIB, a TAKOK
BHU3HAUEHO Takl 11 CKJIaJAHUKH, SK: MeTa (pO3BUTOK IMpodeciiiHoi peduekcii),
CTpykTypa  (I[IHHICHO-MOTHBAIlIiiHA,  MI3HABAJIbHO-KOTHITUBHA,  OCOOHUCTICHO-
KOMYHIKaTHBHA, JAISUIbHICHO-TBOpYa), MNpUHUMNM  (TyMaHi3amii, HAOYHOCTI,
CHUCTEMHOCTI Ta TOCIIIOBHOCTI, IIIJIICHOCTI 1 €IHOCTI, aKTHBHOCTI Ta CAaMOCTIHHOCTI),
NeJaroriydi  yMOBHM,  €Tanmu  JOCHIIKEHHS  (MOIIYKOBO-KOHCTaTyBaJbHUM,
MOJIetoBaHHs, (OpMYyBaJIbHUN, Yy3arajibHIOBaJIbHO-3aBEPIIAIbHUIN), OpraHi3ailiiiHi
dbopmu  (mpenmetrn  MPodeCciiHO-OPIEHTOBAHOTO IUKIY — JIEKIl, TPaKTUYHI,
CEMIHApChKi, 1HJWBIAyalbHI, 3aHATTS 3 BHUKOHAHHSAM TBOPYMX  3aBJlaHb;
Mo3aayANTOpHA poOOTa — CaMOCTiifHA, TOCIITHUIIbKA, TBOpYA poOOTa, CAMOOCBITA i
camoaHaJli3, HaB4aJIbHO-BUPOOHMYA MPAKTHKA), METOIU HaBYaHHS (MOSCHIOBAJIbHO-
UTIOCTpPaTHBHI, PENPOAYKTUBHI, AaKTUBHO-NOIIYKOBI, MpPOOJIEMHI), KpUTEpii Ta
pe3ybTaTH.

Ha ¢dopmyBasibHOMY eTami €KCIIEpUMEHTY TEOPETUYHO OOIPYHTOBAHO W



EKCIIEPUMEHTAJIbHO TEpPEeBIPEHO METOAMKY PO3BUTKY mpodeciitnoi  peduekcii
MaOyTHIX KEpIBHUKIB IHCTPYMEHTAJIBHUX KOJICKTUBIB y mpoleci ¢axoBoi
HIATOTOBKH, IO TIIOCTa€ IUIICHOK CHCTEMOK B3a€EMOIIOB’SI3aHUX CTPYKTYpPHUX
KOMIIOHEHTIB, NIANOPSAKOBAaHMX METI Ta 3aBJaHHSIM €()EKTUBHOTO PO3BUTKY
npodeciiinoi peduekcii MalOyTHIX KEpIBHUKIB IHCTPYMEHTAJIbHUX KOJIGKTHBIB, a
TAaKOX OXOIUTIOE YOTHPU €Talml eKCHEPUMEHTAlIbHOI POOOTH: MEpIIUi — IIHHICHO-
MOTHBAIIHUHA (YCBIAOMJICHHS CTYACHTaMU MO3UTUBHOTO 3HAYECHHS PEIEKCUBHOTO
MUCIICHHST Ta TmpodeciiiHoi peduiekcii B X0Al yHOpaBlIiHHSA  KOJEKTUBHUM
BUKOHABCTBOM), JIPYTHil — Mi3HABAJIbHO-KOTHITUBHUHN (pedeKCUBHE OMpaIlIOBAHHS
CTyJICHTaMU MpPEIMETHUX (PaxOBUX 3HAHb 1 MEPEOCMUCIEHHS HAOYTOIro JIOCBiAY),
TpeTii — 0COOUCTICHO-KOMYHIKaTUBHUN ((hOpMyBaHHS KOMYHIKaTUBHOI KYJIbTYpH
CTYACHTIB Ha OCHOBI mpodeciiHol peduiekcii) Ta 4YeTBepTUil — AlSUIbHICHO-TBOPUMIA
(peasizaliist CTyIeHTaMu Ha0yTUX npodeciiHux 1 peIeKCUBHUX 3HAHB).

VY A10CKOHAJIEHO OKpeMi MEXaHI3MHU Ta (PYHKIIII MpoIlecy pO3BUTKY MpodeciitHol
pediekcii MallOyTHIX KEpiBHHMKIB 1HCTPYMEHTAJbHUX KOJIGKTUBIB B YMOBax
OCBITHBOTO cepeoBHINa MUCTEIIbKUX 3BO Ha OCHOBI BIPOBAIKEHHS y HABYAIBHUN
MPOIIEC CIIEIICEeMIHAPIB 1 METOIMYHUX PEKOMEH IAIIIi.

PesynbpTaToM mnpoBeneHHsS mMependaueHoi B JOCHiIKeHHI (HaxoBOi MiATOTOBKH
MalOyTHIX KEpIBHUKIB 1HCTPYMEHTAJIbHMX KOJIEKTHUBIB 13 BHUKOPUCTAHHSIM
MDKIIPEAMETHUX 3B’SI3KIB 1 CHEIiaTbHO OPraHi30BaHOi MPAKTUKH, /1€ CTYJIECHTH MaJH
3MOTy BTUIIOBaTM CBOi TBOpYl 3aAyMH, CTajgo HaOyTTS NpeACTaBHUKAMHU
eKCIIEPUMEHTAJIbHOI TPYNU O013HAHOCTI 3 HaMBaXKJIMBILINX HANpsSMIB 3aCTOCYBaHHS
npodeciitHoi peduiekcii y My3WYHO-TIEAAroriyHii isUIbHOCTI, PO3YMIHHS HHUMHU
croco0iB PoO3B’sI3aHHS MPOOJIEM TBOPYOTO MPOIECY, BUOKPEMIIEHHS! MPIOPUTETHOIO
Ta JAPYTOPSAHOTO B POOOTI 3 1HCTPYMEHTAJIbHUM KOJIEKTHBOM, IO IIOB’s3aHE 3
YMIHHAMH MaHOYTHIX KEPIBHUKIB PO3CTABJSUIM AKIEHTH HArajJbHOCTI Ta PO3yMITH
MOCJIIOBHICTh BHUKOHAHHS 3aBiaHb. Came mnpodeciitHa peduiekcis yMOXKIUBUIIA
PO3BUTOK TaKHX MOJI(PYHKI[IOHAIBHUX MPOEKTYBAIbHO-KOHCTPYKTUBHUX 3/110HOCTEN
CTYJIEHTIB Yy IIPOLIEC] IXHBOTO ()aXOBOT0 CTAHOBJICHHS.

EdexTuBHIiCTh TpOMOHOBAaHOI B POOOTI METOAMKH PO3BUTKY MpOQeciitHOl

pedrnekcii MalOyTHIX KEpIBHUKIB 1HCTPYMEHTAJbHUX KOJEKTUBIB y  XOAi



(GbOopMyBaNbHOTO €KCTIEPUMEHTY BCTAHOBJICHO 3aBJISKH BUMIPIOBAaHHSIM, BUKOHAHUM Y
EKCIIEPUMEHTAJIbHIN 1 KOHTPOJIbHIN Tpynax. Pe3ynapTatu n0oCiiKeHHs MepeBipeHo y
MpoIecl MPOBEACHHS AIarHOCTUYHUX 3Pi3iB Ha Mo4yaTKy (OpMyBajJbHOI YacCTHUHU
nociigHoi poOOTM Ta HA MOMEHT 11 3aBepuieHHs. Takuii TiAXiL JaB 3MOTY
MPOCTSKUTH TPOILIECYANIbHICT, 1 JAWHAMIKY PO3BUTKY mpodeciiiHoi pedekcii
MalOyTHIX KEpIBHUKIB IHCTPYMEHTAIbHUX KOJEKTUBIB y X0A1 (haXx0BOi MiATOTOBKU i
y KOHTEKCTI I[UTICHOI KOMIUIEKCHOT XapaKTepUCTUKHU OCOOMUCTOCTI, W y BHUMIpI
OKpeMHUX ii CTPYKTYPHHUX KOMIIOHEHTIB — I[IHHICHO-MOTHBAIIIMHOTO, Mi3HaBaJbHO-
KOTHITUBHOT'O, 0COOMCTICHO-KOMYHIKaTUBHOTO Ta JisSJIbHICHO-TBOPYOTO.

KoncTaToBaHO Mpo 3HAYHO MEHII 3MIHM TMOKa3HUKIB YCBIJOMJICHHS 0a30BUX
NPUHIIMIIB 3aCTOCYBaHHsS MpodeciitHoi pedriekcii W OCMHUCIEHHS MeXaHi3My
iHTepnperanii CTYJAEHTIB KOHTPOJIBHOI TIpynu. Muerhcs mpo Hec(OpMOBaHICTB y
OCTaHHIX CHCTEMHOIo OadeHHs 3acTocyBaHHS mpodeciiiHoi peduiekcii y TBOpUiit
MPaKTUYHINA AISUTBHOCTI, CTUXIHHUHN XapaKTep PO3BUTKY TaKUX YMiHb, IPYHTOBAHICTb
PO3YMIHHS CYTHOCTI aHaJi30BaHOI SKOCTI, 3A€OUIBIIIOr0, Ha TEOPETUUYHUX
MOJIOKEHHSX, a BIATAK HAJIEKHICTH MOTO 0 IUIONIMHU IICUXOJIOTrIi, IIT0 MO3HAYEHO
BIJIIPBAHICTIO BIJ] MPAKTUKA — OCOOJMBO B KOHTEKCTI 3aCTOCYyBaHHS MpoQeciitHOol
peduiexcii mix yac ynpaBiliHHS KOJEKTUBHUM BHUKOHABCTBOM. BUsBIIEHO, 1110 Tij] Yac
MIPOXO/KEHHSI OPKECTPOBOT MPAKTHUKU CTYJEHTH KOHTPOJIBHOI TPyl HOTpeOyBaiu
HIUIBHIIIOTO  TMICHUXOJOro-MeAaroriyHoro  CympoBOAy, TOHIl  SIK  CTYJCHTH
€KCIIEpUMEHTAJIbHOT TPYIH, aHANI3yl0Uu PI3HOMAaHITHI HemnependadyBaHi IMOTOYHI
CUTYyallli, OCMHCIIEHO BHUKOPHCTOBYBAJIM IICUXOJIOTIYHI 3HAHHS, 1HTEHCHUBHO
3aCTOCOBYBaIM mpodeciiiny pedekcito B TBOPUIH MPaKTUYHIN AISUTBHOCTI, a TOMY
Oynu OUIbII CaMOCTIMHMMH, AKTUBHMMH, HAIOJETVIMBUMU TMiJ] 4YaC BUKOHAHHS
MOCTaBJICHUX 3aBaHb.

YCTaHOBNEHO, IO OCHOBOMOJIOKHMMH 3acaJlaMd aBTOPCHKOT METOAMKH €
€IHICTh OCBITHIX I[UIEH IIOJ0 CTUMYJIIOBAaHHS MOTHBALi CTYJIEHTIB IO PO3BHUTKY
npodeciiiHoi  peduekcii W ypaxyBaHHS B OCBITHbOMY IIpolieci crnerugiku
MOETAHOCTI i PO3BUTKY B XOJ1 (axoBoi NIATOTOBKH. 3a pe3yJibTaTaMu
EKCIIEPUMEHTAILHOT POOOTH TPOCTEKEHO MO3UTUBHY JUHAMIKY 3MIH XapakTepy Ta

PIBHIB PO3BUTKY IMpodeciiiHol pediiekcii B eKCepUMEHTANbHIN TPyl MOPIBHSIHO 3



KOHTPOJIbHOIO, IO MIATBEPAXKY€E IOLUIBHICTh Ta €(EKTUBHICTh YIPOBAIKCHHS
PO3pO0JICHNX OpraHi3alliifHO-TIeIaroriYyHuX YMOB Y OCBITHIM MPOIIEC 3aKJIa iB BUIIO]
OCBITH.

HaykoBa HOBH3HA O/ep:KaHUX Pe3yJbTATIB JOCHIIKEHHS IOJSITae B TOMY,
111 (0

— ymepiie HayKOBO OOIPYHTOBAaHO ¥ €KCIEpUMEHTAIBbHO  IEPEBIPEHO
€(peKTUBHICTh TMEJAroriyHux yMoB, (OpM, METOAIB 1 MNPHUHIMIIB CTPYKTYypHO-
MpoIeCyalIbHOT MOJIeNIl PO3BUTKY Mpodeciiinoi pediekcii MalOyTHIX KepiBHUKIB
IHCTPYMEHTAJILHUX KOJIEKTUBIB y Tmporieci (axoBoi MiArOTOBKH, 10 3abe3neuye
YCHIIIHICTh YHPABIIHHSA KOJEKTUBHUM BHMKOHABCTBOM; BHU3HAYEHO KOMIIOHEHTHY
CTPYKTYpPY PO3BUTKY mpodeciiiHoi pediiekcii KepiBHHKA 1HCTPYMEHTaJIbHOTO
KOJIEKTUBY  (I[IHHICHO-MOTHBAIIWHUN, T13HABAIHHO-KOTHITUBHHM, OCOOUCTICHO-
KOMYHIKaTUBHUN 1 JisUTbHICHO-TBOPYMII); CXapaKTEPU30BAHO 3MICT 1 CYTHICTh
MOHATTS «HpodeciiiHa pediekcisa KepiBHUKA IHCTPYMEHTAIbHOTO KOJIEKTUBY»;

— YTOUYHEHO crnenudiky opraHizaniiHO-yIpaBIiHChKOI pOOOTH KEpiBHUKA
IHCTPYMEHTAJIbHOTO  KOJIEKTUBY, 110 TMOCTa€ MOMI(YyHKIIOHATLHOK TBOPYOIO
TISTBHICTIO 3 OMIANYy Ha BceOiuHE 3acTOCYBaHHS HUM mpodeciiiHol pediekcii,
KpUTEpii, MOKa3HUKHU Ta PiBHI PO3BUTKY MpodeciiiHoi pediiekcii (HU3bKUM, cepeHii,
JOCTATHIN 1 BUCOKHH );

— YIIPOBa/PKEHO B OCBITHIM mporiec pedieKCUBHE CEPEeIOBUINE IUISIXOM
[IJIECIPSIMOBAHOTO HACKPIZHOT'O PO3BUTKY MpodeciiHol pediieKkcii CTYyIEHTIB,
MTO3UTUBHOI IIpodeciiHOi MOTHUBAIII 10 HABYAaHHS Ta TBOPYOT'O CaMOBJIOCKOHAJICHHS,
noOyZ0BM HABYAJIBHOIO TMPOLIECY Ha OCHOBI 1HTEPAKTUBHOI peQIIeKCUBHOI
Jiajorizaiii Ta B3aeMOJIi BHUKIJIaJada 31 CTyJAEHTaMH 3a MPUHIUIIOM CYO’€KT-
Cy0’€KTHHUX 3B’S3KIB; TEOPETUYHO OOIPYHTOBAHO Ta CUCTEMATHU30BAHO JHIAKTUIHHMA
IHCTpYMEHTapid  pO3BUTKY mpodeciitHoi  pedrekcii MalOyTHIX  KEpIBHUKIB
IHCTPYMEHTAJIbHUX KOJIEKTUBIB,

— MOJAJIBIIIOT0 PO3BUTKY HAOYJIM OpraHi3aliiiHO-METOJOJOTIUHI MIIXOAN Ta
TEOPETUYH1 3acCajy MPOLEeCy MIATOTOBKA MAHOYTHIX KEPIBHUKIB 1HCTPYMEHTaJIbHUX
KOJICKTHBIB IIIAXOM Mo eciitHoi pedeKcii.

IIpakTU4He 3HAYEHHS TOCJIIKEHHSs T10Jsrae B po3po0JIEHHI M ypoBaKEHH1



B OCBITHIM TMpolEC CIelceMiHapiB, METOAMYHUX PEKOMEHJAIil 13 mnpoliem
yIOCKOHaJeHHS (OpM 1 METOJIIB KepyBaHHS PI3HOMAHITHUMHU 1HCTPYMEHTAIbHUMU
KOJICKTUBAMHM Ta 3acCTOCYBaHHsSI KEpiBHMKOM IipodeciitHoi pediiekcii B mporiect
XYJ0)KHBOTO aKTy B XOJIl BUBYCHHS MPEIAMETIB 13 METOAMKUA BUKIAJaHHA (DaxXOBUX
TUCIUIUIIH, 1CTOpPIi OpPKECTPOBOTO U aHcam0JIeBOrO BHUKOHABCTBA, OPKECTPOBO-
aHcamMOJIeBOro Kiacy, JIeKLii 13 Kypcy My3W4HOI mcuxojorii Ta kKypcey «Etuka.
Ecterukay, mija yac npakTUKyMy poOOTH 3 OPKECTPOM.

OCHOBHI TIOJIOKEHHSI Ta PEKOMEHJIAIlIl 1I010 PO3BUTKY IpodeciitHoi peduiekcii
MalOyTHIX KEpIBHUKIB I1HCTPYMEHTAJIbHHUX KOJIEKTUBIB y Tporeci (axoBoi
MIJITOTOBKKM BIPOBA/PKEHO B OCBITHIM MpoOIeC MiAroTOBKU (haxiBIliB 31 CIEIiadIbHOCTI
025 «My3uuHe MHUCTEUTBO» I[HCTUTYTY MuUCTEUTB PiBHEHCHKOro aepkKaBHOTO
T'yMaHITapHOTO YHiBepcuTeTy (noBinmka mpo BrpoBamkenHs Ne 05-24/35 Bin
26.02.2020 p.), CXigHOEBPOIEHCHKOIO HAI[IOHAJBLHOrO YHiBepcuTeTy iMmeHi Jleci
Vkpainku (moBinmka mpo BopoBamkeHHs No 03-28/04/1950 mim 28.02.2020 p.),
Kam’sHenp-I1oaiIbChKOTO  HaIIOHAJIBHOTO  yHIBepcUTeTy 1iMeHl IBaHa OrieHka
(mosiaka npo BrpoBamkenns Ne 5/20 Bix 14.02.2020 p.).

OpnepskaHi pe3yibTaTH AOCHIDKEHHS € aBTOPCHKOIO PO3POOKOI0 CHEH(IKH
pPO3BUTKY TmpodeciiiHoi peduiekcii MalOyTHIX KEpiBHUKIB 1HCTPYMEHTAIBHUX
KOJICKTHBIB Y KOHTEKCTI yNPaBIiHHS KOJIEKTUBHUM BUKOHABCTBOM.

Knrwouosi  cnosa: pednexcia, npodeciiiHa pedrekcis, IHCTPYMEHTAIbHHMA
KOJIEKTUB, TpodeciiiHa pediekciss MailOyTHIX KEpIBHUKIB 1HCTPYMEHTAIbHUX
KOJIEKTUBIB, (haxoBa TIATOTOBKA, (JaxoBe CAMOBIOCKOHAJIEHHS, YIPaBIIHHS

KOJICKTUBHUM BHKOHAaBCTBOM.
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The manuscript deals with to the problem of the development of professional
reflection of future leaders of instrumental ensembles in the process of professional
training. The study contains new, previously unsolved scientific provisions, which
consist in scientific substantiation and experimental verification of the effectiveness
of pedagogical conditions, forms, methods and means of their implementation for the
successful development of professional reflection of future leaders of instrumental
ensembles.

Based on the analysis of related to the research problem philosophical,
psychological, pedagogical, culturological and art literature, which is devoted to
understanding the essence of the concepts “reflection”, “professional reflection”,
“artistic reflection”, it is stated, that at the present stage of development of science
that there are different interdisciplinary interpretations of this complex diversity,
aspects and specifics of the application of professional reflection in practice.

We formulated the definition of the “professional reflection of the leader of an
instrumental ensemble” concept, based on the study of scientific materials on the
problem of professional reflection in the context of managing collective performance,
which is understood as:

« cognition and rethinking by the leader of the instrumental ensemble of their
own inner world, analysis of their feelings, thoughts and actions related to the
management of collective performance;

» awareness of the leader of how the team members, colleagues and others
around him perceive and see his professional activity;

* interpretation of performed works by reflexive matching of one’s own vision
and emotional perception of a musical composition with a certain era and artistic
content and imagery, as is was planned by the composer;

« the ability of the leader of the instrumental ensemble to evaluate the creative
act from the standpoint of the audience and society in general in the process of
concert activities;

« diagnostics, understanding and the and method of organizing the professional

sphere of activity in general:



- analysis and evaluation of the work already done by the instrumental
ensemble;

- coordination of the current activities of the ensemble;

- representation, planning, the process of reflection and search for new ideas
for future promising artistic and aesthetic work of the instrumental ensemble.

The work emphasizes that in the modern dynamic conditions of the today it is
important to be not only a qualified and competent specialist, but also to have the
ability to professional reflection, that is a necessary component of the design of
creative activity, which ensures professional growth and assessment of the own
“Self”. It is noted that the reflective method makes it possible to comprehend your
own activities, form a set of requirements for yourself and adequately assess your
activities and team members, predict your own actions and deeds, form a new style of
thinking, identify and foresee problems in your professional activities, improving the
quality of work. This will serve to achieve the primary task: the formation of the
personality of a highly qualified competent professional — the future leader of the
instrumental ensemble.

The component structure of development of professional reflection of the
leader of instrumental ensemble which consists of value-motivational, cognitive-
cognitive, personal-communicative and activity-creative components is defined, and
the characteristic of each of them is carried out.

The value-motivational component is revealed as the value setting of the
professional being of a leader and is expressed by his desire for active dynamic and
effective professional activity, motivation to be a high-class and competent specialist
through constant introspection and professional reflection, the need for self-
knowledge and self-esteem, in an adequate understanding of the feelings and
thoughts of the participants team and others.

The cognitive component is characterized by the orientation of the individual
towards self-search activity, towards a holistic knowledge of the surrounding world
and the study of the latest scientific, methodological, educational and special art
history literature, towards the use and implementation of innovative technologies,

reflexive processing of professional subject knowledge.



The personal-communicative component determines the general level of
communicative culture of future leaders of instrumental groups, their personal
volitional qualities and reflective thinking, the ability to overcome unpredictable
problem situations, the presence of dialogic interaction with team members —subject-
subject relations.

The activity-creative component is characterized by the process of acquisition
of key competencies by the leader and is determined by the focus on self-education,
professional self-realization, creative activity, ability to apply professional reflection
In practice, to create new, previously unknown spiritual and material values.

Professional reflection in this context contributes to the emergence of a future
leader of sustainable initiative and persistent expression of will, the desire to improve
and assert himself by creating and organizing his own musical instrumental groups,
stimulates interest in experimenting and looking for new things in creativity, to be
outstanding, without going beyond the moral and ethical plane and true cultural
values.

Theoretical substantiation of pedagogical conditions of development of
professional reflection of future leaders of instrumental ensembles has been carried
out:

» gradual development of professional reflection in the process of professional
training of students — motivating and stimulating them to use professional reflection
in practice;

» dialogization of the educational process on the basis of interpersonal subject-
subject relations of the teacher and the future leader of the instrumental ensemble;

e encouraging students to express themselves creatively through the
implementation of their creative initiatives and projects in music and concert
activities and in the field of collective performance management;

* educational and methodological support for future leaders of instrumental
ensembles to manage collective performance in general and operate them with

professional reflection in the course of their creative activities in particular;



* providing an optimal educational system for the development of the creative
personality of the leader of the instrumental team by creating a reflective
environment.

A methodology for the development of professional reflection of future leaders
of instrumental ensembles in the process of professional training that corresponds
with the requirements of educational standards has been developed and
experimentally tested, and its components are determined, such as: purpose
(development of professional reflection), structure (value-motivational, cognitive,
personal-communicative, activity-creative), principles (humanization, clarity, system
and sequence, integrity and unity, activity and independence), pedagogical
conditions, stages of research (exploratory, modelling, formative, generalizing-final),
organizational forms (subjects of professionally-oriented cycle — lectures, practical
sessions, seminars, individual, classes with creative tasks, and extracurricular —
independent, research, creative work, self-education and self-analysis, educational
and productive practice), teaching methods (explanatory-illustrative, reproductive,
active search, problem), criteria and results.

At the formative stage of the experiment, the methodology for the development
of professional reflection of future leaders of instrumental ensembles in the process
of professional training was theoretically substantiated and experimentally tested,
which is presented as an integral system of interrelated structural components
subordinate to the goals and objectives of the effective development of professional
reflection of future leaders of instrumental ensembles, encompassing four stages of
experimental work: the first — value-motivational (understanding by students of the
positive value of reflexive thinking and professional reflection in the course of
managing the collective performance), the second is cognitive (reflexive elaboration
by students of subject professional knowledge and rethinking of the gained
experience and rethinking of accumulated experience), the third is personal-
communicative (formation of communicative culture of students, based on
professional reflection) and the fourth — activity-creative (implementation by students

of acquired professional and reflective knowledge).



Certain  mechanisms and functions of the process of development of
professional reflection of future leaders of instrumental ensembles in the educational
environment of art institutions of higher education were improved due to the
introduction of special seminars and methodological recommendations into the
educational process.

In general, the result of our organized professional training of future leaders of
instrumental ensembles using interdisciplinary links and specially organized practice,
where students embodied creative ideas, was the acquisition of representatives of the
experimental group awareness of the main areas of professional reflection in music-
pedagogical activity, their understanding of ways to solve problems of organizing the
creative process, separating the main and secondary in working with the instrumental
team, when future leaders set priorities of urgency and understood the sequence of
tasks. It was professional reflection that made the development of such
multifunctional design-constructive abilities of students in the process of their
professional development.

The effectiveness of the methodology used for the development of professional
reflection of future leaders of instrumental ensembles during the formative
experiment was established due to the measurements that were carried out in the
experimental and control groups. The verification of the results of our study was
implemented in the process of carrying out diagnostic sections at the beginning of the
forming part of the research work and at the time of its completion. This approach
made it possible to trace the process and dynamics of professional reflection of future
leaders of instrumental ensembles in the course of professional training both in the
context of a holistic complex characteristics of the individual and in the context of its
individual structural components - value-motivational, cognitive, personal-
communicative and activity-creative.

At the same time, there were significantly smaller changes in the indicators of
the understanding by students of the basic principles of the application of
professional reflection and their understanding of the interpretation mechanism in the
control group. This is explained by their lack of a systematic understanding of the use

of professional reflection in creative activity, the development of these skills is highly



spontaneous. Their apprehension of this quality is usually based on theoretical
positions and lies in the plane of psychology, quite detached from practice, and
especially in the context of the use of professional reflection in the management of
collective performance. During the orchestral practice, students needed deeper
psychological and pedagogical support, while the students of the experimental group,
analyzing various unpredictable current situations, meaningfully used psychological
knowledge, intensively applied professional reflection in creative practice, and
therefore were more independent, active and persistent in solving tasks.

It has been established that the fundamental principles of the proposed
methodology is the unity of educational goals to stimulate motivation of students to
develop professional reflection and take into account the specifics of the stage-by-
stage of its development in the course of professional training in the educational
process. According to the results of the experimental work, a positive dynamics was
established in the nature and levels of development of professional reflection in the
experimental group in comparison with the control, which confirms the expediency
and effectiveness of the implementation of the developed organizational and
pedagogical conditions in the educational process of higher educational institutions.

Scientific novelty of the obtained results is the following:

— for the first time it was scientifically substantiated and experimentally tested
the effectiveness of pedagogical conditions, forms, methods and principles of
structural-procedural model of professional reflection of future leaders of
instrumental ensembles in the process of professional training, which ensures the
success of collective performance management; the component structure of
development of professional reflection of the leader of instrumental ensemble is
defined (value-motivational, cognitive, personal-communicative and activity-
creative); the content and essence of the concept “professional reflection of the leader
of the instrumental ensemble” are characterized;

— the specifics of the organizational and managerial work of the head of the
instrumental group has been determined, which personifies polyfunctional creative

activity, taking into account his comprehensive application of professional reflection;



criteria, indicators and levels of development of professional reflection (low,
medium, sufficient and high);

— the reflective environment was introduced in the educational process through
purposeful end-to-end development of professional reflection of students, positive
professional motivation for learning and creative self-improvement, construction of
educational process on the basis of interactive reflective dialogue and interaction of
teacher with students on the principle of subject-subject relations; theoretically
substantiated and systematized didactic tools for the development of professional
reflection of future leaders of instrumental ensembles;

— the organizational and methodological approaches and theoretical
foundations of the process of training of the future leaders of instrumental ensembles
were developed further through the professional reflection.

The practical significance of the research lies in the development and
implementation of special seminars in the educational process, methodological
recommendations on the problems of improving the forms and methods of managing
various instrumental groups and the use of professional reflection by the leader in the
process of an artistic act in the course of studying subjects on the methodology of
teaching professional disciplines, the history of orchestral and ensemble performance,
orchestral-ensemble class, lectures on the course of musical psychology and the
course “Ethics. Aesthetics”, during a workshop on working with an orchestra.

The main provisions and recommendations for the development of professional
reflection of future leaders of instrumental groups in the process of professional
training are implemented into the educational process of training specialists in the
specialty 025 “Music” of the Institute of Arts of Rivne State University of the
Humanities (certificate of implementation Ne 05-24/35, 26.02.2020), Lesya Ukrainka
Eastern European National University (certificate of implementation Ne 03-
28/04/1950, 28.02.2020), Kamianets-Podilskyi National Ivan Ohiienko University
(certificate of implementation Ne 5/20, 14.02.2020).

The obtained results of the research are the author's development of the
specifics of the development of professional reflection of future leaders of

instrumental groups in the context of collective performance management.
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